
Job description and person specification

	Job Title
	Obstetric clinical advisor


	Directorate
	Maternity and Newborn Safety Investigation (MNSI) programme


	Department / Team
	 Clinical advisory team 

	Location
	Home based

	Grade
	ESM / NHS consultant pay scale

	Reports to
	Lead obstetric clinical advisor 


	Contractual notes
	WTE FTC or secondment

	
Background

The Maternity and Newborn Safety Investigation (MNSI) programme, formerly the Healthcare Safety Investigation Branch (HSIB) maternity programme, moved to be hosted by the CQC on the 1 October 2023. 

The programme commenced under HSIB in April 2018, following the request from the then Secretary of State for Health and Social Care. The programme was fully rolled out across England by April 2019. In 2026, a commitment was made to continue the programme until 2030. 

MNSI values
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 Job summary/purpose 

To work as part of a dynamic multidisciplinary team providing contemporary obstetric clinical advice to inform objective, independent, high-quality maternity and neonatal investigations.

It is essential that the obstetric clinical advisor maintains their registration with the GMC and holds a consultant level clinical position within an NHS maternity unit concurrently with this post.

The post holder will: 
· Work as part of MNSI’s clinical advisory team providing obstetric clinical advice to support MNSI investigators and team leaders undertaking MNSI investigations.
· Work collaboratively with other clinical advisors, the heads of each region, the clinical director, and their deputy, to support the requirements of the programme across England.
· Report to the lead obstetric clinical advisor.
· Hold a concurrent consultant level post in an NHS organisation.


	Key accountabilities

	
Clinical responsibilities

· Provide obstetric clinical advice and guidance ensuring investigation reports are representative of current clinical practice, national guidance and initiatives and are factually accurate.

· Report directly to the obstetric clinical advisor. 

· Draw on current clinical experience to support, maintain and develop a wider network of clinical specialists able to provide expert independent advice to the MNSI investigation teams.

· Develop relationships with trusts, supporting team leaders and investigators when working with providers.

Strategic and corporate responsibilities 

· Act as an ambassador for MNSI at both national and international levels, with the aim of improving and maintaining the confidence of the public, families and healthcare staff in the maternity and newborn safety investigation process.

· Maintain links with, and draw on expertise and experience from, other industries and academia, ensuring that MNSI benefits from new developments and initiatives.

· Ensure that data and information gathered is correctly prioritised and evaluated to support national policy, and that information governance requirements are adhered to.

· Ensure that reports and publications are factually based, accurate, comprehensive, and of a standard fit for publication.

Research and development responsibilities

· Contribute to MNSI’s research and development strategy to identify, advance and promote best practice in relation to healthcare investigation.

· Drawing on expertise and experience from other industries and academia, ensure that MNSI and healthcare benefit from new developments and initiatives.

Staff and HR responsibilities

· Manage positive working relationships, to support an effective approach to achieve MNSI’s objectives.

· The post does not include line management responsibilities.

· Contribute to the obstetric clinical advisors ongoing continuous professional development.

General responsibilities

· Be a role model for MNSI values working with MNSI stakeholders and always remaining professional.

· Undertake audits to review/test the effectiveness of procedures in own work area and highlight areas where service improvements could be made.

· Contribute to the development of an MNSI team culture where everyone is respected and treated fairly.

· Seek 360-degree feedback on own performance.


	Role dimensions:

	Key relationships (External)

· NHS healthcare organisations
· Professional regulators
· Royal colleges and professional bodies
· CQC
· DHSC
· Accident investigation branches


	Key relationships (Internal)

· MNSI team
· CQC hospitals secondary and specialist care team 
· CQC HR


	Numbers and types of staff managed

None


	Budget manager

No, however is responsible for working within defined budget

	Person specification

	Qualifications

	Essential
	 Desirable 

	· Educated to Masters level or equivalent level of experience 
· GMC registration 
· Member of a professional body.

	· Evidence of training and application in human factors and safety investigation.

	 Experience and knowledge

	 Essential
	 Desirable

	
· Should hold a concurrent consultant level post within an NHS maternity unit.
· Extensive knowledge of specialist areas acquired through Royal College membership or equivalent experience.
· Evidence of continuing professional development.
· Understanding of best practice in investigation principles and process.
· Extensive experience and understanding of the NHS and understanding of current healthcare and policy landscape.
· Should have an appreciation of the relationship between the Department of Health and Social Care, NHSE, other Arm’s Length Bodies and individual provider and commissioning organisations.
· Strong organisational skills with the ability to plan and prioritise your own workload with competing priorities.

	

· Direct experience of healthcare safety investigations

· Understanding of Agile, Lean, and continuous improvement development processes.

    












	 Skills, Abilities, Attributes

	 Essential
	 Desirable

	· Ability to contribute to high quality reports
· The ability to win the confidence of stakeholders including patients, families and the public.
· Excellent communication skills demonstrating an ability to engage clinicians, managers, and members of the public on complex and sensitive issues.
· Analytical skills and the ability to draw qualitative and quantitative data from a range of sources and present in a clear, concise manner
· Strong personal ownership of projects and willingness to work in a self-sufficient manner
· Works across boundaries, looks for collective success, listens, involves, respects and learns from the contribution of others
· Actively develops themselves and others
· Demonstrates honesty and integrity and promotes organisational values
· Embraces change, viewing it as an opportunity to learn and develop
· Confident in using a range of IT applications.
 
	
· UK driving license.
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